PLC: Dat ké hoach lgi nhuan nam 2025 cao gap doi,
co tirc toi thieu12%

Ma: PLC | San: HNX

1. Két qua nam 2024:
e Sanluong: 373.222 tan (hoan thanh 101,91% ké hoach).

e Doanh thu: 6.932 ty déng (hoan thanh 98,7% ké hoach), giam 13% so véi nam
trudc.

e Loginhuan trudc thué: 70,4 ty dong (hoan thanh 108,3% k& hoach), giam 50%.
e Ly do giam Igi nhuan: Phi xt ly tai ché theo quy dinh mdi khién lgi nhuan udc tinh
giam 100 ty déng néu khong c6 khoan phi nay.

Doanh thu thuan, lgi nhuén réong (PLC)
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Ngubn, téng hop: BCTC PLC, fireant.vn.

2. Ké hoach nam 2025:

Loi nhuan trudc thué: 140 ty dong, tdng gap doi so véi nam 2024.

Cé turc: Toi thiéu 12%.

Tai cau truc va thoai von: Dy dinh giam ty 1é s& hitu clia Petrolimex tai PLC xudng
tir 79,07% con 51%-65%. Tai cau truc Cong ty Héa chat Petrolimex theo hudng cé
phan hoa.



Mang
Kinh Muc Tiéu 2025 Ghi Chu
Doanh
Thi phan Q1/2025 29,5%, . o )
Nhwa . Canh tranh cao, diéu chinh chinh sach ban
‘ san lwong Q2/2025 ~25,000 . ‘. N R
dwoéng B . hang, t0i wu ton kho, da dang ngudn cung.
tan, doanh thu ~300 ty
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Dau m& Tang ty trong ban ngoai hé . i . [ .
. < trwdng ban ngoai 18-20% dé can bang hé
nhéon thong Ién 30% P
thong.
R ) Loi nhuan Q1/2025 dat 850 triéu nh& tinh
i < Doanh thu 2,200 ty, Loi D L . .
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3. Nhan xét vé tinh hinh:
« Tinh hinh khé khan: Lgi nhuédn giam manh trong 3 nam qua, ROE nam 2024 chi dat
3,37%, thap nhat trong lich str PLC.
e Tiém nang: Mang nhua dudng, dau md nhon va hoa chat déu cé tiém nang phuc
ho6i va tang trudng néu tiép tuc diéu chinh chién lugc va phuc hdi theo ké hoach

nam 2025.
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